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Raymond Noe's Employee Training and Development sets the standard in this course area. First introduced in 1998,
ETD became the market-defining text within 6 months of publication. Its popularity is due to its lively writing style and
relevant examples of the most up-to-date developments in training, research and practice, including the strategic role of
training and the use of new technologies in training. Employee Training and Development strikes a balance between
research and real company practices. It provides students with a solid background in the fundamentals of training and
development such as needs assessment, transfer of training, learning environment design, methods, and evaluation. To
help students better understand the relationship between the main elements of the book, the book is now organized into
five different parts. Part I focuses on the context for training and development and includes a chapter devoted to strategic
training. Part II includes coverage related to the fundamentals of designing training programs. Chapters in Part II focus on
needs assessment, learning theories and program design, transfer of training, and training evaluation. Part III focuses on
training and development methods and includes chapters devoted to traditional training methods, e-learning and the use
of technology in training, employee development, and special issues in employee development, such as managing
diversity, succession planning, and cross-cultural preparation. Chapters in Part IV cover career issues and how
companies manage careers, as well as challenges in career management, such as dealing with work-life conflict,
retirement, and socialization. Finally, Part V provides a look at the future of training and development.
Introducing Human Resource Management is a lively and engaging introduction to the key topics and issues surrounding
people management. Clearly linking HR theory to the work environment, this book explores core areas such as HR
strategy and planning, employee engagement, diversity and equality, and talent management and development. The text
combines solid academic underpinning with practical examples to allow you to consolidate your learning and apply it in
practice.
"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for recruiting the top-rated
authors in this field to contribute to this volume. The chapters are up to date, insightful, and sometimes even provocative.
Students, including post-grads and advanced undergraduates, as well as savvy practitioners, will benefit from reading
this volume." Neal M. Ashkanasy, Professor of Management, The University of Queensland Anne-Wil Harzing and Ashly
Pinnington’s bestselling textbook has guided thousands of students through their International Human Resource
Management studies. The fourth edition retains the critical edge, academic rigour and breadth of coverage which have
established this book as the most authoritative text on the market. The new edition by our international team of experts
provides an even more stimulating journey through the core curriculum, contemporary debates and emerging issues in
IHRM. New for the fourth edition: Reduced number of chapters to allow for greater depth and an improved structure
ensuring fundamental topics underpin your knowledge Expanded coverage of Equality and Diversity, Corporate Social
Responsibility and Sustainability and Cross-Cultural Management in line with developments in the field New Stop and
Reflect feature provides an opportunity to test your understanding at regular intervals This text comes with access to a
companion website containing web links, SAGE journal articles and more.
Make human resources work for you. STRATEGIC HUMAN RESOURCE MANAGEMENT shows you how through its
unique system of concept integration. Most human resources textbooks give you the theories without showing you the
connections to real life. This textbook lets you see both sides of human resources: the theory and the application. That
way, you will not only get a great grade in class, you will be on your way to success after college as well. Important
Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.
As competitors strive to win the war for talent, effective human resource management is necessary to gain true
competitive advantage in the marketplace. Three challenges companies face are sustainability, technology, and
globalization. Human Resource Management 5th Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to be a knowledgeable
consumer of human resource (HR) products and services, to manage HR effectively, or to be a successful HR
professional. While clearly strategic in nature, the text also emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and external environment that relates to the management of human
resources.
Armstrong's Handbook of Human Resource Management Practice is the bestselling and definitive resource for HRM
students and professionals, which helps readers to understand and implement HR in relation to the needs of the
business. It covers in-depth all of the areas essential to the HR function such as employment law, employee relations,
learning and development, performance management and reward, as well as the HR skills needed to ensure professional
success, including leadership, managing conflict, interviewing and using statistics. Illustrated throughout in full colour and
with a range of pedagogical features to consolidate learning (e.g. source review boxes, key learning points, summaries
and case studies from international organizations such as IBM, HSBC and Johnson and Johnson), this fully updated 15th
edition includes new chapters on the HRM role of line managers, evidence-based HRM, e-HRM and the gender pay gap,
further case studies and updated content covering the latest research and developments. Armstrong's Handbook of
Human Resource Management Practice is aligned with the Chartered Institute of Personnel and Development (CIPD)
profession map and standards and is suited to both professionals and students of both undergraduate degrees and the
CIPD's level 5 and 7 professional qualifications. Online supporting resources include comprehensive handbooks for
lecturers and students, lecture slides, all figures and tables, toolkits, and a literature review, glossary and bibliography.
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""The book is a perfect reference document...this text is an essential to all professional practitioners and deserves a
place on every bookshop."" -- Training Journal
Recognizing the inherent tensions and contradictions that result from managing people in organizations, Human
Resource Management in Public Service: Paradoxes, Processes, and Problems offers provocative and thorough
coverage of the complex issues of management in the public sector. Continuing the award-winning tradition of previous
editions, this Sixth Edition helps you to understand complex managerial puzzles and explores the stages of the
employment process, including recruitment, selection, training, legal rights and responsibilities, compensation, and
appraisal. Grounded in real public service experiences, the book emphasizes hands-on skill building and problem
solving. New to the Sixth Edition: Ethics case studies have been added to all the chapters, enabling you to learn about a
variety of ethical situations that come up in management. Updated and consolidated recruiting strategies offer you a
window into the most current methods used in the recruitment process and provide insight into the job seeker’s
perspective. New examples from a broad range of local, state, federal, and international settings enable you to apply key
concepts to common management issues.
Dowling et al is a rare instance of a textbook that has developed alongside the field - helping to shape what it is today and remains the market leading IHRM textbook worldwide. The international author team have ensured this edition is
even more international than its predecessors, whilst also remaining close to curriculum developments. New edition
changes include a streamlined chapter structure and a new chapter on the cultural context of IHRM. The focus on
expatriates has been balanced with a stronger global management emphasis throughout. The content also reflects the
current economic climate, including greater coverage of turbulence for IHRM and issues of employee separation. There
is also expanded coverage of business ethics, outsourcing, emerging markets and small medium enterprises. In addition
the new edition includes a wealth of case study material and class discussion material. A fully tailored CourseMate and
Instructora s website will also be available to adopters. MARKET: Dowling et al is a core textbook for "International HRM"
modules (IHRM) as taught at intermediate and postgraduate levels on all HRM programmes and the majority of broadbased business programmes. It is also used on some "International Management" modules. This textbook is
autopackaged with CourseMate. CourseMate brings course concepts to life with interactive learning, study, and exam
preparation tools that support the printed textbook and the textbook-specific website. CourseMate includes an integrated
eBook and interactive teaching and learning tools including quizzes, flashcards, videos, and more and an
EngagementTracker, a first-of-its-kind tool that monitors student engagement in the course.
This market-leading text takes a pragmatic approach emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes all major topics identified on the Human Resource Certification
Institutes Content Outline. Coverage includes aglobal chapter, expanded coverage of diversity, new material on
performance management, and current hot topics such as self-directedwork teams, shamrock organization,
broadbanding, competency-based pay systems, job security, violence in the workplace, and howorganizational
commitment affects production, quality, and service.
Human Resource DevelopmentCengage Learning
An impressive overview of Human Resource Development programs the world over-touching on important issues in
culture, environment, and geopolitics
The contemporary workplace is ever changing. In many countries the effects of economic globalization has seen the rise
in zero-hour contracts, the erosion of trade union power and income inequality. In addition, high-performance work
systems, business ethics and environmental sustainability are now creating tremendous challenges in many
organizations. These developments play out amongst differing national and international contexts. This fluid and diverse
environment makes it even more important to understand the myriad of different theories underpinning human resource
management and to explore its impact on organizations, managers and workers. This engaging textbook provides an
essential introduction to both the ‘how’ and ‘why’ of human resource management; it looks at the way organizations
manage human capability, but also exposes the tensions inherent in the employment relationship, encouraging the
reader to reflect critically on the realities of contemporary HRM. Building on the success of the previous five editions, this
new edition includes: Two new chapters on Ethics in HRM and Green HRM New ‘HRM as I see it’ video interviews with
real life HR managers sharing their experiences on managing people in organizations, accessible through a new
interactive ebook New ‘HRM and Globalization’ features discussing the particular challenges faced by international
organizations New ‘HRM in Practice’ features exploring practical implementation of HR theories Coverage of
contemporary themes such as line managers’ roles in HRM, bullying, diversity and inequality Over 100 new references,
bringing the discussion right up to date An extensive online resource centre with further teaching and learning materials,
accessible at www.palgravehighered.com/bg-hrm-6e.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION explains the major issues and rules of
employment law and how they apply to your human resource career. Clippings of current news stories and events,
hypothetical situations, and real cases help you understand how the law applies to each stage of employment--from
hiring, to managing, to firing--and emphasize the application of legal concepts to future business situations. Practical
advice for what to do as a manager is conveniently summarized at the end of each chapter. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
Sound HRM practices matter—they are a sine qua non of effective governance in democratic government—equally so at
the local, regional, state and national levels of government. The NASPAA (Network of Schools of Public Policy, Affairs,
and Administration) accreditation standards demand critical competencies for public managers that are vital to human
resource managers and supervisors at all levels. These competencies include: skills to lead and manage in public
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governance; to participate in and contribute to the policy process; to analyze, synthesize, think critically, solve problems
and make decisions; to articulate and apply a public service perspective; and to communicate and interact productively
with a diverse and changing workforce and citizenry. This second edition of Human Resource Management is designed
specifically with these competencies in mind to: Introduce and explore the fundamental purposes of human resource
management in the public service and consider the techniques used to accomplish these purposes Provide exercises to
give students practice for their skills after being introduced to the theory, foundation, and practices of public and nonprofit
sector HRM Facilitate instruction of the material by introducing important topics and issues with readings drawn from the
professional literature Provide information and examples demonstrating the interrelatedness of many of the topics in
public sector HRM and the trends shaping public and nonprofit management, especially diversity, ethics, and technology.
Demonstrate and describe differences among HRM practices in public, for-profit and nonprofit organizations, and
between the levels of government. Human Resource Management is organized to provide a thorough discussion of the
subject matter with extensive references to relevant literature and useful teaching tools. Thus, students will consider the
issues, purposes, and techniques of HRM and conceptualize how varied their roles are, or will be, whether a personnel
specialist in a centralized system or a supervisor managing in one of the increasingly common decentralized systems.
Each chapter includes a thorough review of the principles and practices of HRM (including the why and the how),
selected readings, important themes, diverse examples, key terms, study questions, applied exercises, case studies, and
examples of forms and processes would-be managers will encounter in their roles.
Readings and Cases in International Human Resource Management and Organizational Behavior, 5th Edition examines
cross-cultural interactions between people, cultures and human resource systems in a wide variety of regions throughout
the world. This is truly a Global collection. Features include: * new readings and case studies positioned alongside
trusted ‘tried and true’ readings and cases from past editions * a companion website featuring supplemental material
and teaching notes to enhance instructors’ abilities to use the readings and cases with their students. Written to enable
students to meet the international challenges that they face every day and to sensitize them to the complexity of human
resource issues in the era of globalization, this text is a vital resource for all those studying international human resource
management.
Discover the information most important for today's successful HR professional with the practical HR concepts and proven HR practices
highlighted in HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 6th Edition. Recognized authors Robert Mathis and
John Jackson have condensed the best from their market-leading HUMAN RESOURCE MANAGEMENT, 13th Edition, to bring you a concise
essentials text that's easy to use and an economical choice. This edition reviews today's most important laws and regulations and addresses
the information most often used by human resource professionals. The authors focus on the coverage most important for students preparing
for HR certification exams with a solid introduction to HR concepts and practices that are applicable for practicing HR professionals in
numerous industries. Chapter openers place concepts in a strong managerial context, clearly highlighting the importance and impact of the
principles students are learning. Timely Internet resources and additional readings offer clear guidelines for those interested in further HR
study. Focus on the best in human resource management with HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 6th
Edition. Important Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.
* A comprehensive but concise textbook that caters for the needs of business students and professionals
Human Resource Management provides readers with a complete, comprehensive review of essential personnel management concepts and
techniques in a highly readable and understandable form. Coverage emphasizes essential themes throughout the book, including the building
of better, faster, more competitive organizations through HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of human resource management; equal opportunity and the
law; job analysis; personnel planning and recruiting; employee testing and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance; managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and collective bargaining; employee safety and health; managing
human resources in an international business; human resources information systems and technology. For practicing Human Resource
Managers as well as any business managers who deal with human resource/personnel issues.
This new 3rd edition of the best-selling text People Management & Development: Human Resource Management at Work is the complete
text for anyone studying Human Resource Management. Combining the latest academic research with practical approaches to managing HR
in the workplace, the text is thoroughly revised with increased signposting to enhance accessibility, a revised structure designed to be more
flexible for use on CIPD and non-CIPD courses, as well as the addition of more international cases. Ideal for students studying for the CIPD
professional qualification as well as general human resource management modules at undergraduate and postgraduate level. A 'route map'
at the front of the book will indicate how the text can be used on both CIPD and non-CIPD courses to assist lecture preparation. TARGETED
AT - Students studying CIPD Professional Qualifications and undergraduate and post graduate students taking HRM modules on business
and HRM courses
Essentials of HRM combines a commentary on organizational behaviour with an explanation of human resource management techniques,
and also acts as an introduction to industrial relations. It will prove an invaluable aid to those studying for professional qualifications, such as
Membership of the Institute of Personnel Management or the Diploma in Management Studies, and for students on general business or social
service courses. Equally, the practising manager will find this book a useful and practical guide.
For sophomore/senior-level undergraduate courses in Food and Beverage; courses in all culinary arts two- and four-year degree programs;
training seminars for chefs; and certification programs for the American Culinary Federation Educational Institute. The World of Culinary
Supervision, Training, and Management, Fourth Edition gives aspiring chefs, sous chefs, chefs de cuisine, and executive chefs the necessary
knowledge, skills, and attitudes required to lead, supervise and manage foodservice workers. In-depth, yet easily understood, it outlines in
clear terms those elements crucial to success in today's quality driven foodservice industry—detailing the elements of supervision and total
quality management. It examines all aspects of training as it affects the chef supervisor; and providing practical, step-by-step discussions on
crucial management skills and functions involving a chef supervisor. This informational and educational training resource fulfills a need as
chefs move from being culinarians to managers, supervisors, and trainers in the world of total quality management. It identifies those key
areas that will lead qualified individuals into the chef positions of the future, and provides reasonable solutions to situations that typically
evolve from them. Pearson Education is proud to bring world-renowned Dorling Kindersley (DK) products to your classroom. Instantly
recognized by their fascinating, full-color photographs and illustrations on every page, With Pearson, you can see DK in a whole new way!
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For a complete listing of titles, please visit: http://us.dk.com/pearson
Human Resource Information Systems: Basics, Applications, and Future Directions is a one-of-a-kind book that provides a thorough
introduction to the field of Human Resource Information Systems (HRIS) and shows how organizations today can leverage HRIS to make
better people decisions and manage talent more effectively. Unlike other texts that overwhelm students with technical information and jargon,
this revised Fourth Edition offers a balanced approach in dealing with HR issues and IT/IS issues by drawing from experts in both areas. It
includes the latest research and developments in the areas of information security, privacy, cloud computing, social media, and HR analytics.
Numerous examples, best practices, discussion questions, and case studies, make this book the most student-friendly and current text on the
market.
Written by authors with years of academic, regional, and city planning experience, the classic Planning Local Economic Development has laid
the foundation for practitioners and academics working in planning and policy development for generations. With deeper coverage of
sustainability and resiliency, the new Sixth Edition explores the theories of local economic development while addressing the issues and
opportunities faced by cities, towns, and local entities in crafting their economic destinies within the global economy. Nancey Green Leigh and
Edward J. Blakely provide a thoroughly up-to-date exploration of planning processes, analytical techniques and data, and locality, business,
and human resource development, as well as advanced technology and sustainable economic development strategies.

Keeping to the practical format of the last edition, this book is divided into three parts. The first part contains the classic chapters
that describe the roots and principles of andragogy, including a new chapter, which presents Knowles' program planning model.
The second part focuses on the advancements in adult learning with each chapter fully revised updated, incorporating a major
expansion of Androgogy in Practice. The last part of the book will contain an updated selection of topical readings that advance
the theory and will include the HRD style inventory developed by Dr. Knowles. This new edition is essential reading for adult
learning practitioners and students and HRD professionals. It provides a theoretical framework for understanding the adult learning
issues both in the teaching and workplace environments.
Book & CD. This fourth edition makes it clear that all who are interested in the sustainability of South Africa -- and Africa -- must
put human resource management (HRM) at the very core of the management of organisations generally. The content is aligned to
outcomes that are geared towards analytical and critical thinking about the theory and practice of HRM in South Africa. The African
context is addressed, and ample information about HRM aspects 'elsewhere in Africa' is provided. This edition breaks away even
further from the traditional structure of so many standard HRM textbooks. It challenges a broadening of the 'agenda' and scope of
HRM work: HRM is not only about managing employees, but also about managing the work and the people who do the work of
and in organisations. This may involve alternative ways of getting the work of organisations done superiorly. This book will help
you to apply HRM effectively to achieve its ultimate aim, namely to add value to people, to organisations and to society. This
comprehensive book is organised around themes such as: Developing an appreciation for the context of HRM in South Africa;
Strategising, designing and planning as preparatory HRM work; Sourcing work talent; Facing the countrys people empowerment
challenge; Meeting the reward and care challenge; Handling labour and employee relations challenges; Championing change and
transformation; Managing HRM-related information, including HRM and sustainability reporting. Based on most recent theoretical
developments, the emphasis is on the practical applications. Samples of relevant documents are included, and an accompanying
CD contains a wealth of relevant resources as well as a continuing, integrating case study that serves as a basis for these
applications, and individual and group activities. As a package, South African Human Resource Management will be extremely
valuable to both current and aspirant managers, and human resource practitioners.
Human Resource Development Relies Upon a Strong Educational Foundation In the Handbook of Human Resource Development,
Neal Chalofsky, Tonette Rocco, and Michael Lane Morris have compiled a collection of chapters sponsored by the Academy of
Human Resource Development to address the fundamental concepts and issues that HR professionals face daily. The chapters
are written and supported by professionals who offer a wide range of experience and who represent the industry from varying
international and demographic perspectives. Topics addressed form a comprehensive view of the HRD field and answer a number
of key questions. Nationally and internationally, how does HRD stand with regard to academic study and research? What is its
place in the professional world? What are the philosophies, values, and critical perspectives driving HRD forward? What theories,
research initiatives, and other ideas are required to understand HRD and function successfully within this field? As the industry
grows, what are the challenges and important issues that professionals expect to face? What hot topics are occupying these
professionals now? The Handbook’s insight and guidelines allows students and HR professionals to build a fundamental
understanding of HRD as an industry, as a field of research, and for future professional success.
This is the eBook of the printed book and may not include any media, website access codes, or print supplements that may come
packaged with the bound book. A Framework for Human Resource Management provides readers and practicing managers with a
concise yet thorough review of essential HR management concepts–including fundamental practices, methods, topics, and
relevant legal findings–in a highly readable and accessible format.
How do you tailor education to the learning needs of adults? Do they learn differently from children? How does their life experience
inform their learning processes? These were the questions at the heart of Malcolm Knowles’s pioneering theory of andragogy
which transformed education theory in the 1970s. The resulting principles of a self-directed, experiential, problem-centered
approach to learning have been hugely influential and are still the basis of the learning practices we use today. Understanding
these principles is the cornerstone of increasing motivation and enabling adult learners to achieve. This eighth edition has been
thoughtfully updated in terms of structure, content, and style. On top of this, online material and added chapter-level reflection
questions make this classic text more accessible than ever. The new edition includes: Two new chapters: Neuroscience and
Andragogy, and Information Technology and Learning. Updates throughout the book to reflect the very latest advancements in the
field. A companion website with instructor aids for each chapter. If you are a researcher, practitioner or student in education, an
adult learning practitioner, training manager, or involved in human resource development, this is the definitive book in adult
learning that you should not be without.
Master the basics of human resource development with HUMAN RESOURCE DEVELOPMENT, 6E, International Edition!
Providing you with a clear understanding of the concepts, processes, and practices that form the basis of success, this
management text shows you how concepts and theory can be put into practice in a variety of organizations. Coverage includes
strategic issues in HRD, employee behavior, implementing HRD programs, training, research and statistics, and team-based
coverage.
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current, succinct, and interesting
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introduction to the world of HRM with a special emphasis on how data can help managers make better decisions about the people
in their organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies
and contemporary examples to illustrate key concepts and trends. A variety of exercises give students hands-on opportunities to
practice their problem-solving, ethical decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best
practices for managing talent in today’s ever-evolving workplace. A Complete Teaching & Learning Package SAGE Premium
Video Included in the interactive eBook! SAGE Premium Video tools and resources boost comprehension and bolster analysis.
Videos featured include Inside HR interviews where students can hear how real companies are using HR to gain competitive
advantage, as well as SHRM and TEDTalk videos. Watch a sample on Measuring Training’s Effectiveness. Interactive eBook
Includes access to SAGE Premium Video, SAGE Business Case Collection, multimedia tools, and much more! Save when you
bundle the interactive eBook with the Loose-leaf version. Order using bundle ISBN: 978-1-0718-1340-9. SAGE coursepacks
FREE! Easily import our quality instructor and student resource content into your school’s learning management system (LMS)
and save time. Learn more. SAGE edge FREE online resources for students that make learning easier. See how your students
benefit.
"This edition of Human Resources Administration brings attention to the major challenges and issues that are shaping public
education and human resources administration in the United States during the second decade of the 21st century. (...) [It]
represents a major revision of the previous edition."--Preface.

Human Resource Management for the Hospitality and Tourism Industries takes an integrated look at HRM policies and
practices in the tourism and hospitality industries. Utilising existing human resource management (HRM) theory and
practice, it contextualises it to the tourism and hospitality industries by looking at the specific employment practices of
these industries, such as how to manage tour reps or working in the airline industry. It initially sets the scene with a broad
review of the evidence of HRM practice within the tourism and hospitality industries. Having identified the broader picture,
the text then begin to focus much more explicitly on a variety of HR policies and practices such as: • recruitment and
selection: the effects of ICT, skills required specific for the industry and the nature of advertising • legislation and equal
opportunities: illegal discrimination and managing diversity • staff health and welfare: violence in the workplace, working
time directives, smoking and alcohol and drug misuse • remuneration strategies in the industry: the ‘cafeteria award’
approach, minimum wage and tipping Human Resource Management for the Hospitality and Tourism Industries is
illustrated throughout with both examples of best practice for prescriptive teaching and discussion, and international case
studies to exercise problem solving techniques and contextualise learning. It incorporates a user friendly layout and
includes pedagogic features such as: chapter outlines and objectives, HRM in practice – boxed examples, reflective
review questions, web links’ discussion questions and further reading. Accompanying the text are online supplementary
lecturer materials including downloadable figures from the book, PowerPoint slides, further cases and extra exercises
and points for discussion.
This comprehensive text covers the entire field of human resource development, from orientation and skills training, to
career and organizational development. It shows how concepts and theory have been put into practice in a variety of
organizations. This sixth edition of HUMAN RESOURCE DEVELOPMENT reflects the current state of the field, blending
real-world practices and up-to-date research. Important Notice: Media content referenced within the product description
or the product text may not be available in the ebook version.
Career Management & Work/Life Integration: Using Self-Assessment to Navigate Contemporary Careers is a
comprehensive, easy-to-follow guide to managing contemporary careers. Although grounded in theory, the book also
provides an extensive set of exercises and activities that can guide career management over the lifespan. Authors Brad
Harrington and Douglas T. Hall offer a highly useful self-assessment guide for students and other individuals who want to
deal with the challenge of succeeding in a meaningful career while living a happy, well-balanced life.
Grobler and Wärnich’s market-leading text has long been regarded as the most comprehensive and user-friendly book
available for those studying Human Resource Management in South Africa. Written from a business management
perspective, it not only addresses the traditional core Human Resource activities but also provides the reader with insight
into future Human Resource challenges.
Distinguished by its coherent values perspective, Public Personnel Management focuses on the conflicts, political
processes, and management techniques that provide the context for personnel administration in the public sector.
Organized around the four principal personnel functions that must be fulfilled in any complex organization, this book
provides a comprehensive exploration of the planning, acquisition, development, and sanctions within public personnel
management.
How do you tailor education to the learning needs of adults? Do they learn differently from children? How does their life
experience inform their learning processes? These were the questions at the heart of Malcolm Knowles’ pioneering
theory of andragogy which transformed education theory in the 1970s. The resulting principles of a self-directed,
experiential, problem-centred approach to learning have been hugely influential and are still the basis of the learning
practices we use today. Understanding these principles is the cornerstone of increasing motivation and enabling adult
learners to achieve. The 9th edition of The Adult Learner has been revised to include: Updates to the book to reflect the
very latest advancements in the field. The addition of two new chapters on diversity and inclusion in adult learning, and
andragogy and the online adult learner. An updated supporting website. This website for the 9th edition of The Adult
Learner will provide basic instructor aids. For each chapter, there will be a PowerPoint presentation, learning exercises,
and added study questions. Revisions throughout to make it more readable and relevant to your practices. If you are a
researcher, practitioner, or student in education, an adult learning practitioner, training manager, or involved in human
resource development, this is the definitive book in adult learning you should not be without.
The period of economic decline during the 1990s produced a wave of studies focusing on the failure of Japanese
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management according to western criteria. Yet Japanese manufacturing firms have continued to hold competitive power
in the world market. This book identifies the institutional specificity of Japanese Management and the reasons behind its
continued competitiveness. Through an exploration of the strategy and structure of Japanese manufacturing corporations
the authors discover the essential features and strength of Japanese management systems, their problems and new
trends, and consider how management strategies have been developed for future success. This new, sophisticated
analysis of Japanese manufacturing corporations, based on data from over two hundred corporations, will enable the
reader to better understand Japanese management systems and their potential to lay a foundation for successful
management systems throughout the world.
This is an ideal foundation text for anyone studying or working in the International Human Resource Management (IHRM)
arena. This text utilizes and incorporates most of what is currently known, researched or experienced in the field. It
features data and examples from academic research, international businesses and consulting firms, as well as
experiences of and interviews with HRM managers in multinational and global firms. This book offers both a theoretical
and practical treatment of this important and constantly evolving area. Thoroughly updated and revised, this second
edition now includes key terms, learning objectives, discussion questions and an end-of-book integrative case. It has
been designed to lead readers through all of the key topics in a highly engaging and approachable way. This book
focuses on IHRM within multi-national enterprises (MNEs) and covers topics including: * MNE and country culture *
organizational structure, strategy and design * international joint ventures and cross-border mergers and acquisitions *
labour standards, ethics and codes of conduct * selection and mangement of international assignees * training and
management development * compensation and benefits * health and safety and crisis management * IHRM departments
and professionals Uncovering precisely why IHRM is important for success in international business and how IHRM
policies and practices function within the multinational enterprise, this outstanding textbook provides an essential
foundation for an understanding of the theory and practice of IHRM. This book is essential reading for all students,
lecturers and IHRM professionals.
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